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The 14th February, 2012.

No.AGRI(E)6/2010/28.—In pursuance of the decisions of the Board of Management and in exercise of
the power conferred under Rule 15(i) of the Bye-laws of the Meghalaya Small Farmers’ Agri-Business Consortium
(MgSFAC) read with Rule 15(ii) ibid, the following posts are hereby formally created and notified to be equivalent
in rank and pay scale to posts under the Meghalaya Agriculture Services as indicated below:-

Name of Post No. of Post Equivalent Rank Pay Scale

1. Manager, Meghalaya Small 1 (One) MAS II ` 18,300-500-21,800-EB-
Farmers’ Business Consortium 650-27,000-810-35,100/-
(MgSFAC).

2. Asstt. Manager, Meghalaya 4 (Four) MAS III ` 17,000-470-20,290-EB-
Small Farmers’ Business 560-25,330-760-33,690/-
Consortium (MgSFAC).

P. KHARKONGOR,
Principal Secretary to the Govt. of Meghalaya,

Agriculture, etc. Departments.



The 7th February, 2012.

No.AGRI(E)178/84/65.—In continuation to this Department’s Notification No.AGRI(E)81/2011/9, dated
3rd August, 2011, I am directed to say that the terms and conditions of deputation of Shri Daiolang Challam to
ATMA are as follows:-

Terms and Conditions

1. Period of deputation. - One year with effect from the date of joining in the first instance.

2. Pay - During the period of deputation, the Officer will be entitled to draw his
own grade pay and allowances as admissible under the State Government
Rules plus deputation (duty) allowances at 10% of the employee’s basic
pay subject to a maximum of ` 100/- P.M. when the transfer is within the
same station and 20% of the employee’s basic pay subject to a maximum
of ̀  250/-p.m. if the transfer is outside the station, provided that the basic
pay plus deputation (duty) allowance shall at no time exceed ` 2100/-
p.m.(or the maximum of the scale of pay of the deputation post).

OR

The Officer may elect the scale of pay prescribed by the Foreign Employer/
borrowing Government plus other allowances admissible under the Rules
of the Foreign Employer/borrowing Government but without the benefit
of deputation (duty) allowances subject to the restriction laid down in
Para 4.5 of Finance (E) Department O.M.No.FEG.74/72/170, dated 8th
February, 1977.

3. Dearness Allowances etc. - The Officer will be entitled to the dearness allowance under the rules of
his parent Government or under the rules of the Foreign Employer/
borrowing Government according to his option to retain his scale of pay
under the parent Government or he draws pay in the scale of pay attached
to the post under the Foreign Employer/borrowing Government.

4. Joining Time T.A./D.A. - The Officer will be entitled to joining time and T.A./D.A. both on joining
the post of deputation and on reversion there from to the parent
Government under the rules of the Foreign Employer. The expenditure
for the purpose will be borne by the Foreign employer. T.A./D.A. for
journeys performed on tour in connection with the work of the foreign
employer will be paid by and under the rules of the foreign employer (in
case of deputation to other State Government including Government of
India joining time pay and T.A. will be regulated as per provision laid
down in Appendix 3-B of Account Code Vol.I.

5. Leave Salary and - The Foreign Employer will be liable to pay the leave salary and pension
Pension Contribution contribution according to the rate in force from time to time. Regarding

payment of leave salary, the procedure laid down in O.M.No.FEG.74/ 72/
114,dated 4th November, 1975 shall apply. (In case of deputation to other
Governments including Government of India, General Principles as laid
down in Account Code Vol-I shall apply).

6. Leave Salary during - The Foreign Employer will be liable to pay the  leave salary
Disability Leave. in respect of any disability incurred in and through service under the

Foreign Employer even if such disability manifests itself after the
termination of the service under the Foreign Employer.

7. Pension or Contribution - The Officer will not be allowed to join any pension or contributory
Provident Fund.      Provident Fund scheme.
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8. Medical facilities - The foreign employer/borrowing Government will provide the medical
facilities not inferior to those which the Officer would have been enjoyed
in his parent Government but for his deputation.

9. Grant of Gratuity or - The Foreign Employer will be responsible for payment of any gratuity
Pension for injury or Death or pension that may be admissible under the rules if any injury is

sustained or death occurs during the services under the foreign
employer.

10. Compensatory allowance. - The whole expenditure in respect of any compensatory allowance for
the period of leave during, and/or at the end of services under the
Foreign Employer/borrowing Governments before he joins his parent
Government will be borne by the Foreign Employer/borrowing
Government.

11. Local Allowance - The Officer will be entitled to the Local (City) allowance, House rent
allowance and other local allowances according to the rules of the
foreign Employer/borrowing Government.

12. Bonus - The Officer will be entitled to the Bonus if any, at the rate as declared
and allowed by the Foreign employer to its employees if he opts the
scale of pay of the deputation post.

13. Leave Rules - The Officer will remain subject to leave Rules applicable to the Service
of which he is a member.

14. Travelling Concession - The Officer will be entitled to leave Travel Concession from the Foreign
Employer/borrowing Government on the scale he is entitled to under
the parent Government and the cost of such concession will be borne
by the foreign Employer/borrowing Government.

15. Residential - The Officer will be entitled to the residential accommodation according
Accommodation to the Rules of his parent Government (or the Rules of the Foreign

Employer/borrowing Government according to his option to draw his
own grade pay or the scale of pay of the deputation) and the
expenditure should be borne by the foreign employer/borrowing
Government.

16. Moveable and Immoveable - The Officer will regularly furnish returns of moveable and immoveable
Properties. properties owned by him to his Parent Government.

17. Commencement and - The date of Commencement of the Services on deputation will be the
Termination of Deputation date on the Officer handed over charge of the post in his Parent Depart-
Services. ment/Office and the date of Termination will be the date he takes over

charges of the post in his Parent Department/Office as provided under
Fundamental Rules and Subsidary Rules.

H. PYRTUH,
Secretary to the Govt.of Meghalaya,

Agriculture, etc. Departments.
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The 7th February, 2012.

No.AGRI(E)462/88/109.—In continuation to this Department’s Notification No.AGRI(E)81/2011/9, dated
3rd August, 2011, I am directed to say that the terms and conditions of deputation of Shri Tipsuk Pyrbot to ATMA
are as follows:-

Terms and Conditions

1. Period of deputation. - One year with effect from the date of joining in the first instance.

2. Pay - During the period of deputation, the Officer will be entitled to draw his
own grade pay and allowances as admissible under the State Government
Rules plus deputation (duty) allowances at 10% of the employee’s basic
pay subject to a maximum of ` 100/- p.m. when the transfer is within the
same station and 20% of the employee’s basic pay subject to a maximum
of ̀  250/- p.m. if the transfer is outside the station, provided that the basic
pay plus deputation (duty)allowance shall at no time exceed ̀  2100/-p.m.
(or the maximum of the scale of pay of the deputation post).

OR

The Officer may elect the scale of pay prescribed by the Foreign Employer/
borrowing Government plus other allowances admissible under the Rules
of the Foreign Employer/borrowing Government but without the benefit
of deputation (duty) allowances subject to the restriction laid down in
Para 4.5 of Finance (E) Department O.M.No.FEG.74/72/170, dated 8th
February, 1977.

3. Dearness Allowances etc. - The Officer will be entitled to the dearness allowance under the rules of
his parent Government or under the rules of the Foreign Employer/
borrowing Government according to his option to retain his scale of pay
under the parent Government or he draws pay in the scale of pay attached
to the post under the Foreign Employer/borrowing Government.

4. Joining Time T.A./D.A. - The Officer will be entitled to joining time and T.A./D.A. both on joining
the post of deputation and on reversion there from to the parent
Government under the rules of the Foreign Employer. The expenditure
for the purpose will be borne by the Foreign employer. T.A./D.A. for
journeys performed on tour in connection with the work of the foreign
employer will be paid by and under the rules of the foreign employer (in
case of deputation to other State Government including Government of
India joining time pay and T.A. will be regulated as per provision laid
down in Appendix 3-B of Account Code Vol.I.

5. Leave Salary and - The Foreign Employer will be liable to pay the leave salary and pension
Pension Contribution contribution according to the rate in force from time to time. Regarding

payment of leave salary, the procedure laid down in O.M.No.FEG.74/ 72/
114, dated 4th November, 1975 shall apply. (In case of deputation to
other Governments including Government of India, General Principles
as laid down in Account Code Vol-I shall apply).

6. Leave Salary during - The Foreign Employer will be liable to pay the  leave salary
Disability Leave. in respect of any disability incurred in and through service under the

Foreign Employer even if such disability manifests itself after the
termination of the service under the Foreign Employer.

7. Pension or Contribution - The Officer will not be allowed to join any pension or contributory
Provident Fund.       Provident Fund scheme.



8. Medical facilities - The foreign employer/borrowing Government will provide the medical
facilities not inferior to those which the Officer would have been enjoyed
in his parent Government but for his deputation.

9. Grant of Gratuity or - The Foreign Employer will be responsible for payment of any gratuity
Pensionfor injury or Death or pension that may be admissible under the rules if any injury is

sustained or death occurs during the services under the foreign
employer.

10. Compensatory allowance. - The whole expenditure in respect of any compensatory allowance for
the period of leave during, and/or at the end of services under the
Foreign Employer/borrowing Governments before he joins his parent
Government will be borne by the Foreign Employer/borrowing
Government.

11. Local Allowance - The Officer will be entitled to the Local (City) allowance, House rent
allowance and other local allowances according to the rules of the
foreign Employer/borrowing Government.

12. Bonus - The Officer will be entitled to the Bonus if any, at the rate as declared
and allowed by the Foreign employer to its employees if he opts the
scale of pay of the deputation post.

13. Leave Rules - The Officer will remain subject to leave Rules applicable to the Service
of which he is a member.

14. Travelling Concession - The Officer will be entitled to leave Travel Concession from the Foreign
Employer/borrowing Government on the scale he is entitled to under
the parent Govt. and the cost of such concession will be borne by the
foreign Employer/borrowing Government.

15. Residential - The Officer will be entitled to the residential accommodation according
Accommodation to the Rules of his parent Government (or the Rules of the Foreign

Employer/borrowing Government according to his option to draw his
own grade pay or the scale of pay of the deputation) and the
expenditure should be borne by the foreign employer/borrowing
Government.

16. Moveable and Immoveable - The Officer will regularly furnish returns of moveable and immoveable
Properties. properties owned by him to his Parent Government.

17. Commencement and - The date of Commencement of the Services on deputation will be the
Termination of Deputation date on the Officer handed over charge of the post in his Parent
Services. Department/Office and the date of Termination will be the date he takes

over charges of the post in his Parent Department/Office as provided
under Fundamental Rules and Subsidary Rules.

H. PYRTUH,
Secretary to the Govt.of Meghalaya,

Agriculture, etc. Departments.
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The 12th February, 2012.

No.AGRI(E)190/86/62.—In continuation to this Department’s Notification No.AGRI(E)81/2011/9, dated
3rd August, 2011, I am directed to say that the terms and conditions of deputation of Shri Martin D. Shira to
ATMA are as follows:-

Terms and Conditions

1. Period of deputation. - One year with effect from the date of joining in the first instance.

2. Pay - During the period of deputation, the Officer will be entitled to draw his
own grade pay and allowances as admissible under the State Government
Rules plus deputation (duty) allowances at 10% of the employee’s basic
pay subject to a maximum of ` 100/- p.m. when the transfer is within the
same station and 20% of the employee’s basic pay subject to a maximum
of ̀  250/-p.m. if the transfer is outside the station, provided that the basic
pay plus deputation (duty) allowance shall at no time exceed ` 2100/-
p.m. (or the maximum of the scale of pay of the deputation post).

OR

The Officer may elect the scale of pay prescribed by the Foreign Employer/
borrowing Government plus other allowances admissible under the Rules
of the Foreign Employer/borrowing Government but without the benefit
of deputation (duty) allowances subject to the restriction laid down in
Para 4.5 of Finance(E) Department O.M.No.FEG.74/72/170, dated 8th
February, 1977.

3. Dearness Allowances etc. - The Officer will be entitled to the dearness allowances under the rules of
his parent Government or under the rules of the Foreign Employer/
borrowing Government according to his option to retain his scale of pay
under the parent Government or he draws pay in the scale of pay attached
to the post under the Foreign Employer/borrowing Government.

4. Joining Time T.A./D.A. - The Officer will be entitled to joining time and T.A./D.A. both on joining
the post of deputation and on reversion there from to the parent
Government under the rules of the Foreign Employer. The expenditure
for the purpose will be borne by the Foreign employer. T.A./D.A. for
journeys performed on tour in connection with the work of the foreign
employer will be paid by and under the rules of the foreign employer (in
case of deputation to other State Government including Government of
India joining time pay and T.A.will be regulated as per provision laid down
in Appendix 3-B of Account Code Vol.I.

5. Leave Salary and - The Foreign Employer will be liable to pay the leave salary and pension
Pension Contribution contribution according to the rate in force from time to time. Regarding

payment of leave salary, the procedure laid down in O.M.No.FEG.74/ 72/
114, dated 4th November, 1975 shall apply. (In case of deputation to
other Governments including Government of India, General Principles
as laid down in Account Code Vol-I shall apply).

6. Leave Salary during - The Foreign Employer will be liable to pay the  leave salary
Disability Leave. in respect of any disability incurred in and through service under the

Foreign Employer even if such disability manifests itself after the
termination of the service under the Foreign Employer.

7. Pension or Contribution - The Officer will not be allowed to join any pension or contributory
Provident Fund.      Provident Fund scheme.
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8. Medical facilities - The foreign employer/borrowing Government will provide the medical
facilities not inferior to those which the Officer would have been enjoyed
in his parent Government but for his deputation.

9. Grant of Gratuity or - The Foreign Employer will be responsible for payment of any gratuity
Pension for injury or Death or pension that may be admissible under the rules if any injury is

sustained or death occurs during the services under the foreign
employer.

10. Compensatory allowance. - The whole expenditure in respect of any compensatory allowance for
the period of leave during, and/or at the end of services under the
Foreign Employer/borrowing Governments before he joins his parent
Government will be borne by the Foreign Employer/borrowing
Government.

11. Local Allowance - The Officer will be entitled to the Local (City) allowance, House rent
allowance and other local allowances according to the rules of the
foreign Employer/borrowing Government.

12. Bonus - The Officer will be entitled to the Bonus if any, at the rate as declared
and allowed by the Foreign employer to its employees if he opts the
scale of pay of the deputation post.

13. Leave Rules - The Officer will remain subject to leave Rules applicable to the Service
of which he is a member.

14. Travelling Concession - The Officer will be entitled to leave Travel Concession from the Foreign
Employer/borrowing Government on the scale he is entitled to under
the parent Government and the cost of such concession will be borne
by the foreign Employer/borrowing Government.

15. Residential - The Officer will be entitled to the residential accommodation according
Accommodation to the Rules of his parent Government (or the Rules of the Foreign

Employer/borrowing Government according to his option to draw his
own grade pay or the scale of pay of the deputation) and the
expenditure should be borne by the foreign employer/borrowing
Government.

16. Moveable and Immoveable - The Officer will regularly furnish returns of moveable and immoveable
Properties. properties owned by him to his Parent Government.

17. Commencement and - The date of Commencement of the Services on deputation will be the
Termination of Deputation date on the Officer handed over charge of the post in his Parent
Services. Department/Office and the date of Termination will be the date he takes

over charges of the post in his Parent Department/Office as provided
under Fundamental Rules and Subsidary Rules.

Principal Secretary to the Govt.of Meghalaya,
Agriculture, etc. Departments.

THE GAZETTE OF MEGHALAYA, FEBRUARY 23,  2012PART II A] 35



The 17th August, 2010.

OFFICE MEMORANDUM

Subject :- Transfer of State Government Employees to other Government Departments, Companies,
Corporations etc. - Deputation (Duty) Allowance.

No.FEG.74/92/365.—Consequent upon the revision of pay structures on the recommendation of the 4th
Meghalaya Pay Commission and in partial modification of the previous O.M. No.FEG.74/72/357, dated 21st
December, 1998, it has been decided that the existing rate of Deputation (Duty) Allowance as specified under
para 4.1 and the limit of Deputation pay as specified under para 4.5 of the said O.M., referred to above, be
revised as follows :-

4.1. The Deputation (Duty) Allowance admissible shall be at the following rates.

(a) 5% of the basic pay subject to a maximum of Rs.1000/-per mensem for transfer within the same
station.

(b) 10% of the basic pay subject to a maximum of Rs. 2000/- per mensem in all places other than the
same station.

Provided that the basic pay plus deputation (Duty) allowance should not exceed Rs. 46,760/- (maximum
pay of the Head of Department).

4.5. In order that no employee receives an abnormal pay increase by virtue of being posted on deputation,
the Authority ordering the deputation will ensure that the minimum pay in the scale of pay of the post to
which such deputation is made is not substantially in excess of his basic pay plus deputation (duty)
allowance at prescribed rates. Where such minimum  substantially exceeds the emoluments admissible
under the alternative of drawing deputation (duty) allowance at prescribed rates, the Appointing Authorities
are expected to apply the provisions of Fundamental Rules 37 and specially restrict the pay of
deputationists to a   suitable figure below the minimum pay of the posts. For sake of uniformity, it has
been decided that the pay allowed under Fundamental Rule 37 should not exceed the basic pay of the
deputationists by more than the amounts shown below :-

(a) For employees in receipt of basic pay below Rs. 9,000/- 20% of basic pay.

(b) For employees in receipt of basic pay above Rs. 9,000/- 15% of basic pay or Rs. 1,800/- per
per mensem but below Rs. 19,800/- per mensem. mensem whichever is more.

(c) For employees in receipt of basic pay above Rs. 19,800/- 121/
2
% of basic pay or Rs. 2900/-

per mensem. per mensem whichever is more.

2. The new rate shall have effect from 1st January, 2007.

3. It may be noted that all other conditions as laid down in the previous O.M.No.FEG.74/72/355, dated 18th
September, 1993 would continue to apply, as before.

N. S. SAMANT,
Commissioner & Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.

The 3rd September, 2010.

CORRIGENDUM

No.FEG.74/72/367.—The letter No.appeared in O.M.No.FEG.74/92/365, dated 17th August, 2010 may
please be read as No.FEG.74/72/365, dated 17th August, 2010.

D. MUKHIM,
Under Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.
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The 12th February, 2012.

No.AGRI(E)352/85/86.—In continuation to this Department’s Notification No.AGRI(E)81/2011/9, dated
3rd August, 2011, I am directed to say that the terms and conditions of deputation of Shri Pran Ch. Marak to
ATMA are as follows:-

Terms and Conditions

1. Period of deputation. - One year with effect from the date of joining in the first instance.

2. Pay - During the period of deputation, the Officer will be entitled to draw his
own grade pay and allowances as admissible under the State Government
Rules plus deputation (duty) allowances at 10% of the employee’s basic
pay subject to a maximum of ` 100/- p.m. when the transfer is within the
same station and 20% of the employee’s basic pay subject to a maximum
of ̀  250/- p.m. if the transfer is outside the station, provided that the basic
pay plus deputation (duty) allowance shall at no time exceed ` 2100/-
p.m.(or the maximum of the scale of pay of the deputation post).

OR

The Officer may elect the scale of pay prescribed by the Foreign Employer/
borrowing Government plus other allowances admissible under the Rules
of the Foreign Employer/borrowing Government but without the benefit
of deputation (duty) allowances subject to the restriction laid down in
Para 4.5 of Finance(E) Department O.M.No.FEG.74/72/170, dated 8th
February, 1977.

3. Dearness Allowances etc. - The Officer will be entitled to the dearness allowance under the rules of
his parent Government or under the rules of the Foreign Employer/
borrowing Government according to his option to retain his scale of pay
under the parent Government or he draws pay in the scale of pay attached
to the post under the Foreign Employer/borrowing Government.

4. Joining Time T.A./D.A. - The Officer will be entitled to joining time and T.A./D.A. both on joining
the post of deputation and on reversion there from to the parent
Government under the rules of the Foreign Employer. The expenditure
for the purpose will be borne by the Foreign employer. T.A./D.A. for
journeys performed on tour in connection with the work of the foreign
employer will be paid by and under the rules of the foreign employer (in
case of deputation to other State Government including Government of
India joining time pay and T.A. will be regulated as per provision laid
down in Appendix 3-B of Account Code Vol.I).

5. Leave Salary and - The Foreign Employer will be liable to pay the leave salary and pension
Pension Contribution contribution according to the rate in force from time to time. Regarding

payment of leave salary, the procedure laid down in O.M.No.FEG.74/ 72/
114,dated 4th November, 1975 shall apply. (In case of deputation to other
Governments including Government of India, General Principles as laid
down in Account Code Vol-I shall apply).

6. Leave Salary during - The Foreign Employer will be liable to pay the  leave salary
Disability Leave. in respect of any disability incurred in and through service under the

Foreign Employer even if such disability manifests itself after the
termination of the service under the Foreign Employer.

7. Pension or Contribution - The Officer will not be allowed to join any pension or contributory
Provident Fund.      Provident Fund scheme.
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8. Medical facilities - The foreign employer/borrowing Government will provide the medical
facilities not inferior to those which the Officer would have been enjoyed
in his parent Government but for his deputation.

9. Grant of Gratuity or - The Foreign Employer will be responsible for payment of any gratuity
Pensionfor injury or Death or pension that may be admissible under the rules if any injury is

sustained or death occurs during the services under the foreign
employer.

10. Compensatory allowance. - The whole expenditure in respect of any compensatory allowance for
the period of leave during, and/or at the end of services under the
Foreign Employer/borrowing Governments before he joins his parent
Government will be borne by the Foreign Employer/borrowing
Government.

11. Local Allowance - The Officer will be entitled to the Local (City) allowance, House rent
allowance and other local allowances according to the rules of the
foreign Employer/borrowing Government.

12. Bonus - The Officer will be entitled to the Bonus if any, at the rate as declared
and allowed by the Foreign employer to its employees if he opts the
scale of pay of the deputation post.

13. Leave Rules - The Officer will remain subject to leave Rules applicable to the Service
of which he is a member.

14. Travelling Concession - The Officer will be entitled to leave Travel Concession from the Foreign
Employer/borrowing Government on the scale he is entitled to under
the parent Govt. and the cost of such concession will be borne by the
foreign Employer/borrowing Government.

15. Residential - The Officer will be entitled to the residential accommodation according
Accommodation to the Rules of his parent Government (or the Rules of the Foreign

Employer/borrowing Government according to his option to draw his
own grade pay or the scale of pay of the deputation) and the
expenditure should be borne by the foreign employer/borrowing
Government.

16. Moveable and Immoveable - The Officer will regularly furnish returns of moveable and immoveable
Properties. properties owned by him to his Parent Government.

17. Commencement and - The date of Commencement of the Services on deputation will be the
Termination of Deputation date on the Officer handed over charge of the post in his Parent
Services. Department/Office and the date of Termination will be the date he takes

over charges of the post in his Parent Department/Office as provided
under Fundamental Rules and Subsidary Rules.

Principal Secretary to the Govt.of Meghalaya,
Agriculture, etc. Departments.
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The 17th August, 2010.

OFFICE MEMORANDUM

Subject :- Transfer of State Government Employees to other Government Departments, Companies,
Corporations etc. - Deputation (Duty) Allowance.

No.FEG.74/92/365.—Consequent upon the revision of pay structures on the recommendation of the 4th
Meghalaya Pay Commission and in partial modification of the previous O.M. No.FEG.74/72/357, dated 21st
December, 1998, it has been decided that the existing rate of Deputation (Duty) Allowance as specified under
para 4.1 and the limit of Deputation pay as specified under para 4.5 of the said O.M., referred to above, be
revised as follows :-

4.1. The Deputation (Duty) Allowance admissible shall be at the following rates.

(a) 5% of the basic pay subject to a maximum of Rs.1000/-per mensem for transfer within the same
station.

(b) 10% of the basic pay subject to a maximum of Rs. 2000/- per mensem in all places other than the
same station.

Provided that the basic pay plus deputation (Duty) allowance should not exceed Rs. 46,760/- (maximum
pay of the Head of Department).

4.5. In order that no employee receives an abnormal pay increase by virtue of being posted on deputation,
the Authority ordering the deputation will ensure that the minimum pay in the scale of pay of the post to
which such deputation is made is not substantially in excess of his basic pay plus deputation (duty)
allowance at prescribed rates. Where such minimum  substantially exceeds the emoluments admissible
under the alternative of. drawing deputation (duty) allowance at prescribed rates, the Appointing Authorities
are expected to apply the provisions of Fundamental Rules 37 and specially restrict the pay of
deputationists to a   suitable figure below the minimum pay of the posts. For sake of uniformity, it has
been decided that the pay allowed under F.R. 37 should not exceed the basic pay of the deputationists
by more than the amounts shown below :-

(a) For employees in receipt of basic pay below Rs. 9,000/- 20% of basic pay.

(b) For employees in receipt of basic pay above Rs. 9,000/- 15% of basic pay or Rs. 1,800/- per
per mensem but below Rs. 19,800/- per mensem. mensem whichever is more.

© For employees in receipt of basic pay above Rs. 19,800/- 121/
2
% of basic pay or Rs. 2900/-

per mensem. per mensem whichever is more.

2. The new rate shall have effect from 1st January, 2007.

3. It may be noted that all other conditions as laid down in the previous O.M.No.FEG.74/72/355, dated 18th
September, 1993 would continue to apply, as before.

N. S. SAMANT,
Commissioner & Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.

The 3rd September, 2010.

CORRIGENDUM

No.FEG.74/72/367.—The letter No.appeared in O.M.No.FEG.74/92/365, dated 17th August, 2010 may
please be read as No.FEG.74/72/365, dated 17th August, 2010.

D. MUKHIM,
Under Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.
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The 12th February, 2012.

No.AGRI(E)448/88/78.—In continuation to this Department’s Notification No.AGRI(E)81/2011/9, dated
3rd August, 2011, I am directed to say that the terms and conditions of deputation of Smti. Saelin Thangkhiew to
ATMA are as follows:-

Terms and Conditions

1. Period of deputation. - One year with effect from the date of joining in the first instance.

2. Pay - During the period of deputation, the Officer will be entitled to draw his
own grade pay and allowances as admissible under the State Government
Rules plus deputation (duty) allowances at 10% of the employee’s basic
pay subject to a maximum of ` 100/- p.m. when the transfer is within the
same station and 20% of the employee’s basic pay subject to a maximum
of ̀  250/- p.m. if the transfer is outside the station, provided that the basic
pay plus deputation (duty) allowance shall at no time exceed ` 2100/-
p.m. (or the maximum of the scale of pay of the deputation post).

OR

The Officer may elect the scale of pay prescribed by the Foreign Employer/
borrowing Government plus other allowances admissible under the Rules
of the Foreign Employer/borrowing Government but without the benefit
of deputation (duty) allowances subject to the restriction laid down in
Para 4.5 of Finance(E) Department O.M.No.FEG.74/72/170, dated 8th
February, 1977.

3. Dearness Allowances etc. - The Officer will be entitled to the dearness allowances under the rules of
his parent Government or under the rules of the Foreign Employer/
borrowing Government according to his option to retain his scale of pay
under the parent Government or he draws pay in the scale of pay attached
to the post under the Foreign Employer/borrowing Government.

4. Joining Time T.A./D.A. - The Officer will be entitled to joining time and T.A./D.A. both on joining
the post of deputation and on reversion there from to the parent
Government under the rules of the Foreign Employer. The expenditure
for the purpose will be borne by the Foreign employer. T.A./D.A. for
journeys performed on tour in connection with the work of the foreign
employer will be paid by and under the rules of the foreign employer (in
case of deputation to other State Government including Government of
India joining time pay and T.A.will be regulated as per provision laid down
in Appendix 3-B of Account Code Vol.I.

5. Leave Salary and - The Foreign Employer will be liable to pay the leave salary and pension
Pension Contribution contribution according to the rate in force from time to time. Regarding

payment of leave salary, the procedure laid down in O.M.No.FEG.74/ 72/
114,dated 4th November, 1975 shall apply. (In case of deputation to other
Governments including Government of India, General Principles as laid
down in Account Code Vol-I shall apply).

6. Leave Salary during - The Foreign Employer will be liable to pay the  leave salary
Disability Leave. in respect of any disability incurred in and through service under the

Foreign Employer even if such disability manifests itself after the
termination of the service under the Foreign Employer.

7. Pension or Contribution - The Officer will not be allowed to join any pension or contributory
Provident Fund.      Provident Fund scheme.
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8. Medical facilities - The foreign employer/borrowing Government will provide the medical
facilities not inferior to those which the Officer would have been enjoyed
in his parent Government but for his deputation.

9. Grant of Gratuity or - The Foreign Employer will be responsible for payment of any gratuity
Pension for injury or Death or pension that may be admissible under the rules if any injury is

sustained or death occurs during the services under the foreign
employer.

10. Compensatory allowance. - The whole expenditure in respect of any compensatory allowance for
the period of leave during, and/or at the end of services under the
Foreign Employer/borrowing Governments before he joins his parent
Government will be borne by the Foreign Employer/borrowing
Government.

11. Local Allowance - The Officer will be entitled to the Local (City) allowance, House rent
allowance and other local allowances according to the rules of the
foreign Employer/borrowing Government.

12. Bonus - The Officer will be entitled to the Bonus if any, at the rate as declared
and allowed by the Foreign employer to its employees if he opts the
scale of pay of the deputation post.

13. Leave Rules - The Officer will remain subject to leave Rules applicable to the Service
of which he is a member.

14. Travelling Concession - The Officer will be entitled to leave Travel Concession from the Foreign
Employer/borrowing Government on the scale he is entitled to under
the parent Govt. and the cost of such concession will be borne by the
foreign Employer/borrowing Government.

15. Residential - The Officer will be entitled to the residential accommodation according
Accommodation to the Rules of his parent Government (or the Rules of the Foreign

Employer/borrowing Government according to his option to draw his
own grade pay or the scale of pay of the deputation) and the
expenditure should be borne by the foreign employer/borrowing
Government.

16. Moveable and Immoveable - The Officer will regularly furnish returns of moveable and immoveable
Properties. properties owned by him to his Parent Government.

17. Commencement and - The date of Commencement of the Services on deputation will be the
Termination of Deputation date on the Officer handed over charge of the post in his Parent
Services. Department/Office and the date of Termination will be the date he takes

over charges of the post in his Parent Department/Office as provided
under Fundamental Rules and Subsidary Rules.

Principal Secretary to the Govt.of Meghalaya,
Agriculture, etc. Departments.

THE GAZETTE OF MEGHALAYA, FEBRUARY 23,  2012PART II A] 41



The 17th August, 2010.

OFFICE MEMORANDUM

Subject :- Transfer of State Government Employees to other Government Departments, Companies,
Corporations etc. - Deputation (Duty) Allowance.

No.FEG.74/92/365.—Consequent upon the revision of pay structures on the recommendation of the 4th
Meghalaya Pay Commission and in partial modification of the previous O.M. No.FEG.74/72/357, dated 21st
December, 1998, it has been decided that the existing rate of Deputation (Duty) Allowance as specified under
para 4.1 and the limit of Deputation pay as specified under para 4.5 of the said O.M., referred to above, be
revised as follows :-

4.1. The Deputation (Duty) Allowance admissible shall be at the following rates.

(a) 5% of the basic pay subject to a maximum of Rs.1000/-per mensem for transfer within the same
station.

(b) 10% of the basic pay subject to a maximum of Rs. 2000/- per mensem in all places other than the
same station.

Provided that the basic pay plus deputation (Duty) allowance should not exceed Rs. 46,760/- (maximum
pay of the Head of Department).

4.5. In order that no employee receives an abnormal pay increase by virtue of being posted on deputation,
the Authority ordering the deputation will ensure that the minimum pay in the scale of pay of the post to
which such deputation is made is not substantially in excess of his basic pay plus deputation (duty)
allowance at prescribed rates. Where such minimum  substantially exceeds the emoluments admissible
under the alternative of drawing deputation (duty) allowance at prescribed rates, the Appointing Authorities
are expected to apply the provisions of Fundamental Rules 37 and specially restrict the pay of
deputationists to a   suitable figure below the minimum pay of the posts. For sake of uniformity, it has
been decided that the pay allowed under Fundamental Rule 37 should not exceed the basic pay of the
deputationists by more than the amounts shown below :-

(a) For employees in receipt of basic pay below Rs. 9,000/- 20% of basic pay.

(b) For employees in receipt of basic pay above Rs. 9,000/- 15% of basic pay or Rs. 1,800/- per
per mensem but below Rs. 19,800/- per mensem. mensem whichever is more.

(c) For employees in receipt of basic pay above Rs. 19,800/- 121/
2
% of basic pay or Rs. 2900/-

per mensem. per mensem whichever is more.

2. The new rate shall have effect from 1st January, 2007.

3. It may be noted that all other conditions as laid down in the previous O.M.No.FEG.74/72/355, dated 18th
September, 1993 would continue to apply, as before.

N. S. SAMANT,
Commissioner & Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.

The 3rd September, 2010.

CORRIGENDUM

No.FEG.74/72/367.—The letter No.appeared in O.M.No.FEG.74/92/365, dated 17th August, 2010 may
please be read as No.FEG.74/72/365, dated 17th August, 2010.

D. MUKHIM,
Under Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.
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The 10th February, 2012.

No.AGRI(E)469/88/70.—In continuation to this Department’s Notification No.AGRI(E)81/2011/9, dated
3rd August, 2011, I am directed to say that the terms and conditions of deputation of Shri Filbert Manick Kharsyntiew
to ATMA are as follows:-

Terms and Conditions

1. Period of deputation. - One year with effect from the date of joining in the first instance.

2. Pay - During the period of deputation, the Officer will be entitled to draw his
own grade pay and allowances as admissible under the State Government
Rules plus deputation (duty) allowances at 10% of the employee’s basic
pay subject to a maximum of ` 100/- p.m. when the transfer is within the
same station and 20% of the employee’s basic pay subject to a maximum
of ̀  250/-p.m. if the transfer is outside the station, provided that the basic
pay plus deputation (duty)allowance shall at no time exceed ` 2100/-
p.m.(or the maximum of the scale of pay of the deputation post).

OR

The Officer may elect the scale of pay prescribed by the Foreign Employer/
borrowing Government plus other allowances admissible under the Rules
of the Foreign Employer/borrowing Government but without the benefit
of deputation(duty) allowances subject to the restriction laid down in Para
4.5 of Finance(E) Department O.M.No.FEG.74/72/170, dated 8th
February, 1977.

3. Dearness Allowances etc. - The Officer will be entitled to the dearness allowance under the rules of
his parent Government or under the rules of the Foreign Employer/
borrowing Government according to his option to retain his scale of pay
under the parent Government or he draws pay in the scale of pay attached
to the post under the Foreign Employer/borrowing Government.

4. Joining Time T.A./D.A. - The Officer will be entitled to joining time and T.A./D.A. both on joining
the post of deputation and on reversion there from to the parent
Government under the rules of the Foreign Employer. The expenditure
for the purpose will be borne by the Foreign employer. T.A./D.A. for
journeys performed on tour in connection with the work of the foreign
employer will be paid by and under the rules of the foreign employer (in
case of deputation to other State Government including Government of
India joining time pay and T.A.will be regulated as per provision laid down
in Appendix 3-B of Account Code Vol.I.

5. Leave Salary and - The Foreign Employer will be liable to pay the leave salary and pension
Pension Contribution contribution according to the rate in force from time to time. Regarding

payment of leave salary, the procedure laid down in O.M.No.FEG.74/ 72/
114,dated 4th November, 1975 shall apply. (In case of deputation to other
Governments including Government of India, General Principles as laid
down in Account Code Vol-I shall apply).

6. Leave Salary during - The Foreign Employer will be liable to pay the  leave salary
Disability Leave. in respect of any disability incurred in and through service under the

Foreign Employer even if such disability manifests itself after the
termination of the service under the Foreign Employer.

7. Pension or Contribution - The Officer will not be allowed to join any pension or contributory
Provident Fund.      Provident Fund scheme.
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8. Medical facilities - The foreign employer/borrowing Government will provide the medical
facilities not inferior to those which the Officer would have been enjoyed
in his parent Government but for his deputation.

9. Grant of Gratuity or - The Foreign Employer will be responsible for payment of any gratuity
Pension for injury or Death or pension that may be admissible under the rules if any injury is

sustained or death occurs during the services under the foreign
employer.

10. Compensatory allowance. - The whole expenditure in respect of any compensatory allowance for
the period of leave during, and/or at the end of services under the
Foreign Employer/borrowing Governments before he joins his parent
Government will be borne by the Foreign Employer/borrowing
Government.

11. Local Allowance - The Officer will be entitled to the Local (City) allowance, House rent
allowance and other local allowances according to the rules of the
foreign Employer/borrowing Government.

12. Bonus - The Officer will be entitled to the Bonus if any, at the rate as declared
and allowed by the Foreign employer to its employees if he opts the
scale of pay of the deputation post.

13. Leave Rules - The Officer will remain subject to leave Rules applicable to the Service
of which he is a member.

14. Travelling Concession - The Officer will be entitled to leave Travel Concession from the Foreign
Employer/borrowing Government on the scale he is entitled to under
the parent Govt. and the cost of such concession will be borne by the
foreign Employer/borrowing Government.

15. Residential - The Officer will be entitled to the residential accommodation according
Accommodation to the Rules of his parent Government (or the Rules of the Foreign

Employer/borrowing Government according to his option to draw his
own grade pay or the scale of pay of the deputation) and the
expenditure should be borne by the foreign employer/borrowing
Government.

16. Moveable and Immoveable - The Officer will regularly furnish returns of moveable and immoveable
Properties. properties owned by him to his Parent Government.

17. Commencement and - The date of Commencement of the Services on deputation will be the
Termination of Deputation date on the Officer handed over charge of the post in his Parent
Services. Department/Office and the date of Termination will be the date he takes

over charges of the post in his Parent Department/Office as provided
under Fundamental Rules and Subsidary Rules.

H. PYRTUH,
Secretary to the Govt.of Meghalaya,

Agriculture, etc. Departments.
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The 17th August, 2010.

OFFICE MEMORANDUM

Subject :- Transfer of State Government Employees to other Government Departments, Companies,
Corporations etc. - Deputation (Duty) Allowance.

No.FEG.74/92/365.—Consequent upon the revision of pay structures on the recommendation of the 4th
Meghalaya Pay Commission and in partial modification of the previous O.M. No.FEG.74/72/357, dated 21st
December, 1998, it has been decided that the existing rate of Deputation (Duty) Allowance as specified under
para 4.1 and the limit of Deputation pay as specified under para 4.5 of the said O.M., referred to above, be
revised as follows :-

4.1. The Deputation (Duty) Allowance admissible shall be at the following rates.

(a) 5% of the basic pay subject to a maximum of Rs.1000/-per mensem for transfer within the same
station.

(b) 10% of the basic pay subject to a maximum of Rs. 2000/- per mensem in all places other than the
same station.

Provided that the basic pay plus deputation (Duty) allowance should not exceed Rs. 46,760/- (maximum
pay of the Head of Department).

4.5. In order that no employee receives an abnormal pay increase by virtue of being posted on deputation,
the Authority ordering the deputation will ensure that the minimum pay in the scale of pay of the post to
which such deputation is made is not substantially in excess of his basic pay plus deputation (duty)
allowance at prescribed rates. Where such minimum  substantially exceeds the emoluments admissible
under the alternative of. drawing deputation (duty) allowance at prescribed rates, the Appointing Authorities
are expected to apply the provisions of Fundamental Rules 37 and specially restrict the pay of
deputationists to a   suitable figure below the minimum pay of the posts. For sake of uniformity, it has
been decided that the pay allowed under F.R. 37 should not exceed the basic pay of the deputationists
by more than the amounts shown below :-

(a) For employees in receipt of basic pay below Rs. 9,000/- 20% of basic pay.

(b) For employees in receipt of basic pay above Rs. 9,000/- 15% of basic pay or Rs. 1,800/- per
per mensem but below Rs. 19,800/- per mensem. mensem whichever is more.

© For employees in receipt of basic pay above Rs. 19,800/- 121/
2
% of basic pay or Rs. 2900/-

per mensem. per mensem whichever is more.

2. The new rate shall have effect from 1st January, 2007.

3. It may be noted that all other conditions as laid down in the previous O.M.No.FEG.74/72/355, dated 18th
September, 1993 would continue to apply, as before.

N. S. SAMANT,
Commissioner & Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.

The 3rd September, 2010.

CORRIGENDUM

No.FEG.74/72/367.—The letter No.appeared in O.M.No.FEG.74/92/365, dated 17th August, 2010 may
please be read as No.FEG.74/72/365, dated 17th August, 2010.

D. MUKHIM,
Under Secretary to the Govt. of Meghalaya,

Finance (Establishment) Department.
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The 13th May, 2011.

No.PER(AR).21/2010/2.—In exercise of the powers conferred by the provisio to  Article 309 of the Constitution
of India, the Governor of Meghalaya is pleased to make the following rules, namely -

THE MEGHALAYA SERVICES (DISCIPLINE & APPEAL) RULES, 2011

1. Short title and commencement - (a) These rules may be called the Meghalaya services (Discipline
and Appeal) Rules, 2011.

(b) They shall come into force from the date of publication of this notification.

2.  Interpretation - In these rules, unless there is anything repugnant in the subject or context;

(a) “Appellate .Authority” - means the authority to whom appeal lies;

(b) “Appointing   Authority”  -  in relation to a Government servant at  any particular time, means the
authority empowered to appoint him to the post which he is holding at that time;

(c) “Commission” - means the Meghalaya Public Service Commission;

(d) “Disciplinary Authority” - in relation to the imposition of a penalty on a Government servant,
means the authority competent under these rules to impose on him that penalty;

(e) “Government Servant” - means a person who is a member of a service or who holds a civil post
in.connection with the affairs of the State of Meghalaya and  includes any person whose services
are temporarily placed at the disposal of the Central Government or any State Government or a
local or other authority and also any person in the service of a State Government or the Central
Government or a local authority whose services are temporarily placed at the disposal of the
Government of Meghalaya;

(f)  “Schedule” - means the schedule to these rules; and

(g)  “Services” - means a civil service of the State of Meghalaya.

3.   Application -

(1) These rules shall apply to all Government servant except :-

(a)  persons in casual employment;

(b)  persons for whose appointment and other matters covered by these rules, special provisions
are made by or under any law for the time being in force or in any agreement in regard to the
matters covered by such law or such agreement; and

(c) members of the All India Services.

(2) Notwithstanding anything contained in sub-rule (1) these rules shall apply to every Government
servant  temporarily transferred to a service or post coming within exception (b) in sub-rule (1)
to whom, but  for  such transfer, these rules would apply.

(3) Notwithstanding anything contained in sub-rule (1) the Governor may, by notification published in
the  Official Gazette exclude from the operation of all or any of these rules any Government servant
or class of Government servant to whom the Governor shall declare that the rules cannot suitably
be applied and these rules shall thereupon to the extent of such exclusion cease to apply accordingly;

Provided that no such declaration shall be made in respect of any Government servant who
holds a pensionable post or holds a permanent whole-time post.

(4)  If any doubt arises as to whether these rules or any of them apply to any person, the matter shall be
referred to the Governor, whose decision thereon shall be final.
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4.  Protection of rights and privileges conferred by any law or agreement - Nothing in these rules
shall operate to deprive any Government servant of any right or privilege to which he is entitled -

(a) by or under any law for the time being in force, or

(b) by the terms of any agreement subsisting between such person and the Governor at the
commencement of these rules.

PART II : APPOINTING AUTHORITIES

5.   Appointment to State Services - All appointment to State Services shall be made by the authorities
specifed in the Schedule:

Provided that the Governor may by notification in the official Gazette, amend the Schedule from time to time.

PART III: SUSPENSION

6.   Suspension - (1) The Appointing Authority or any authority to which it is subordinate or any other
authority empowered by the Governor in that behalf may place a Government servant under
suspension;

(a) Where a disciplinary proceeding against him is contemplated or is pending, or

(b) Where, in the opinion of the authority aforesaid, he has engaged himself in activities prejudicial
to the interest of the security of the State; or

(c) Where a case against him in respect of any criminal offence involving moral turpitude is under
investigation or trial;

Provided that where the order of suspension is made by an authority lower than the Appointing  Authority
such authority shall forthwith report to the Appointing Authority the circumstances in which the order was made.

(2) A Government servant who is detained in custody, whether on a criminal charge or otherwise, for
a period exceeding forty-eight hours shall be deemed to have been suspended with effect from
the date of such detention, by an order of the Appointing Authority and shall remain under
suspension until further orders.

Provided that where the detention is made on account of any charge not connected with his
position as a Government servant or continuance in Office is not likely to embarrass the Government or the
Government servant in the discharge of his duties or the charge does not involve moral turpitude, the Appointing
Authority may vacate the suspension order made or deemed to have been made when he is released on bail or
is not otherwise in custody or imprisonment.

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon a
Government servant under suspension is set aside in appeal or on review under these rules and the case is
remitted for further inquiry or with any other directions, the order or his suspension shall be deemed to have
continued in force on and from the date of the original order of dismissal, removal or compulsory retirement and
shall remain in force until further orders.

(4) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon a
Government servant is set aside or declared or rendered void in consequence of or by a decision of a court of
law and the disciplinary authority, on a consideration of the circumstances of the case, decides to hold a further
inquiry against him on the allegations on which the penalty of dismissal, removal or compulsory retirement was
originally imposed, the Government servant shall be deemed to have been placed under suspension by the
Appointing Authority from the date of the original order of dismissal, removal or compulsory retirement and
shall continue to remain under suspension until further orders.

(5)(a) An order of suspension made or deemed to have been made under this rule shall  continue to
do remain in force until it is modified or revoked by the authority competent to do so.

(b) Where a Government servant is suspended or is deemed to have been suspended (whether in
connection with any disciplinary proceeding or otherwise), and any other disciplinary proceeding
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is commenced against him during the continuance of that suspension, the authority competent
to place him under suspension may, for reasons to be recorded by him in writing, direct that the
Government servant shall continue to be under suspension until termination of all or any such
proceedings.

Provided that an order of suspension made or deemed to have been made under this rule may
at any time be modified or revoked by the authority which made or is deemed to have made the order or by any
authority to which that authority is subordinate.

PART IV : DISCIPLINE

7. Nature of penalties :

The following penalties may, for good and sufficient reasons and as hereinafter provided, be
imposed on a Government servant, namely -

(i) Censure;

(ii)    Withholding of increments or promotion;

(iii) Recovery from pay of the whole or part of any pecuniary loss caused by negligence or breach of
orders to the Government of Meghalaya or the Central Government or any other State Government,
or any local or  other authority to whom services of a Government servant had been lent;

(iv) Reduction to a lower service, grade or post, or to a lower time-scale, or to a lower stage in a time-
scale;

(v) Compulsory retirement;

(vi) Removal from service which shall not be a disqualification for future employment;

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment.

Explanation - The following shall not amount to a penalty within the meaning of this rule-

(a) withholding of increment of a Government servant for failure to pass a departmental examination
or successfully undergo  training  prescribed  in accordance with the rules or orders governing the
service or post or the terms of his appointment;

(b) stoppage of a Government servant at an efficiency bar in the time-scale on the ground of his
unfitness to cross the bar;

(c) non-promotion whether in a substantive or officiating capacity of a Government servant, after due
consideration of his case to a service, grade or post for promotion to which he is eligible;

(d) reversion to a lower service, grade or post of a Government servant officiating in a higher
service,grade or post on the ground that he is considered after trial to be unsuitable for such higher
service, grade or post or on administrative grounds unconnected with his conduct;

(e) reversion to his permanent service, grade or post of a government servant appointed on probation
to another service, grade or post during or at the end of the period of probation in accordance with the terms
of his appointment or the rules and orders governing probation.

(f) compulsory retirement  of a Government servant  under Rule 38(1)(b) of Meghalaya Civil  Services
(Pension) Rules, 1983 and/or under provisions of FR 57(b) of Meghalaya FRs & SRs,1984.

(g)  termination of the services -

(i) of a Government servant appointed on probation during or at the end of the period of
probation, in accordance with the terms of his appointment or the Rules and Orders
governing probation; or
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(ii) of a Government servant employed under an agreement in accordance with the terms
of such agreement;

(iii) of a Government servant whose term of appointment provides for the termination of
service by either party giving notice for specified period;

(iv) of a Government servant in whose case the appointment is expressly stated to be on
temporary basis and to have been sanctioned until further  orders and it is also provided
that his services  may be terminated at any time without notice.

8.   Disciplinary Authority -

(1) The Governor may impose any one or more of the penalties specified in Rule 7 on any
Government servant.

(2)  Without prejudice to the provisions of sub-rule (1), but subject to the provisions of sub-rule
(3) any one or more of the penalties specified in Rule 7 may be imposed on a Member of a State Service by the
Appointing Authority or by any other authority empowered in this behalf by a general or special order of the
Governor.

(3)  Notwithstanding anything contained in this rule no penalty specified in clauses (iv) to (vii) of rule 7
shall be imposed by an authority lower than the Appointing Authority.

9. Procedure for imposing penalties - (9,1) Without prejudice to the provisions of the Public Servants
(Inquiry) Act, 1850, no order imposing on a Government servant any of the penalties specified in rule
7 shall be passed except after an inquiry, held as far as may be, in the manner hereinafter provided.

(9.2) The Disciplinary Authority shall frame definite charges on the basis of the allegations on which the
inquiry is proposed to be hold. Such charges, together with a statement of the allegations on which they are
based, shall be communicated in writing to the Governmeservant, and he shall be required to submit, within
such time as may be specified by the Disciplinary Authority, a written statement of his defence and also to state
whether he desires to be heard in person. At the time of delivering the charges, the Disciplinary Authority shall
invariably furnish to the Government servant a list of documents and witnesses by which each article of charges
is proposed to be sustained.

Explanation - In this sub-rule and in sub-rule (3), the expression “the Disciplinary Authority” shall include
the authority competent under these rules to impose upon the Government servant any of the penalties specified
in rule 7.

(9.3) The Government servant shall, for the purpose of preparing his defence, be permitted to inspect
and take extracts from such official records as he may specify, provided that such permission may be refused
if, for reasons to be recorded in writing in the opinion of the Disciplinary Authority such records are not relevant
for the purpose or it is against the public interest to allow him access thereto:

Provided that when a Government servant is permitted to inspect and take extracts from official records
due care shall be taken against tampering, removal or destruction of records.

(9.4) On receipt of the written statement of defence, or if no such statement is received within the time
specified the disciplinary Authority may itself inquire into such of the- charges as are not admitted or, if it
considers it necessary so to do, appoint for the purpose a Board of inquiry or an Inquiring Officer.

(9.5) The Disciplinary Authority may nominate any person to present the case in support of the charges
before the Authority inquiring into the charges (hereinafter referred to as the Inquiring Authority). The Government
servant may present his case with the assistance of any other Government servant approved by the Disciplinary
Authority, but may not engage a legal practitioner for the purpose unless the person nominated by the Disciplinary
Authority as aforesaid is a legal practitioner or unless the Disciplinary Authority, having regard to the circumstances
of the case, so permits.

(9.6)  The Inquiring Authority shall, in the course of the inquiry consider such documentary evidence
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and take such oral evidence as may be relevant or material in regard to the charges. The Government servant
shall be entitled to cross-examine witnesses examined in support of the charges and to give evidence in
person, and to adduce documentary and oral evidence in his defence. The person presenting the case in
support of the charges shall be entitled to cross-examine the Government servant and the witnesses examined
in his defence. If the Inquiring Authority declines to examine any witness or to admit any document in evidence
on the ground that his evidence or such document is not relevant or material, it shall record its reasons in
writing.

Explanation - If in the opinion of the Inquiring Authority the proceedings of the enquiry establish any
article of charge different from the original article of the charge, it may record its findings on such article of
charge;

Provided that the. findings on such article of charge shall not be recorded unless the Government
servant has either admitted that facts on which such article of charge is based or has been afforded a reasonable
opportunity of defending himself against such article of charge.

(9.7)  At the conclusion of the inquiry, the Inquiring Authority shall prepare a report- of the inquiry,
recording its findings on each of the charges together with reasons therefore.

(9.8) The record of the inquiry shall include -

(i) the charges framed  against the Government  servant and the statement of allegations furnished
to him under sub-rule (2)

(ii) his written statement of defence, if any;

(iii) the oral evidence taken in the course of the enquiry;

(iv) the documentary evidence considered in the course of the inquiry;

(v)  the orders, if any, made by the Disciplinary Authority and the Inquiring Authority in regard to the
inquiry; and

(vi)  a report netting out the findings on each charge and the reasons therefore.

(9.9)  The Disciplinary Authority shall, if it is not the Inquiring Authority, consider the record of the inquiry
and record its findings on each charge.

(9.10)  Major penalties - If the Disciplinary Authority having regard to its findings on the charges and on
the basis of evidence adduced during the inquiry, is of the opinion that any of the penalties specified in clauses
(iv) to (vii) of Rule 7 should be imposed on the Government servant it shall make an order imposing such
penalty and it shall not be necessary to give the government servant any opportunity of making representation
of the penalty proposed to be imposed:

Provided that in every case where it is necessary to consult the Commission the record of the inquiry
shall be forwarded by the Disciplinary Authority to the Commission for its advice and such advice shall be taken
into consideration before making an order imposing any such penalty on the Government servant.

(9.11)  Minor Penalties - If the Disciplinary Authority, having regard to its findings on the charges, is of the
opinion that any of the penalties specified in clauses (i) to (iii) of Rule 7 should be imposed, it shall pass
appropriate orders and in every case in which it is necessary to consult the Commission, shall do so, after
consulting the Commission.

(9.12) Notwithstanding anything contained in this rule, it shall not be necessary to follow the procedure
laid down in the proceeding sub-rules in case where it appears to the1 authority competent to impose the
penalty at the initial stage of the proceedings that the penalty of censure would be adequate, but if at any later
stage, it is proposed to impose any other penalty specified in rule 7, the procedure laid down in the said rules
shall be followed.

(9.13) No order imposing the penalty of censure shall however be passed, except after -
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(i) the Government servant is informed in writing of the proposal to take action against him and of
the allegations on which it is proposed to be taken and given an opportunity to make any
representation he may wish to make; and

(ii) such representation, if any, is taken into consideration by the Disciplinary Authority.

10. Special Procedure in certain cases - Notwithstanding anything contained in Rule 9.-

(i) where a penalty is imposed on a Government servant on the ground of conduct which has led
to his conviction on a criminal charge; or (ii) where the Disciplinary Authority is satisfied for
reasons to be recorded in writing that it is not reasonably practicable to follow the procedure
prescribed in the said rule; or

(iii) where the Governor is satisfied that in the interest of the security of the State, it is not expedient
to follow such procedure, -

the Disciplinary Authority may consider the circumstances of the case and pass such orders
thereon as it deems fit;

Provided that the Commission shall be consulted before passing such orders in any case in which such
consultation necessary.

11. Provisions regarding lent Officers - (1) Where the services of a Government servant are lent to the
Central Government, any State Government or to a local or other Authority (hereinafter in this rule
referred to as “the Borrowing Authority”), the Borrowing Authority shall have the powers of the Appointing
Authority for the purpose of placing him under suspension and of the Disciplinary Authority for the
purpose of taking a disciplinary proceeding against him:

Provided that the Borrowing Authority shall forthwith inform the Authority which lent his services
(hereinafter in this rule referred to as “the Lending Authority”) of the circumstances leading to the order of his
suspension or the commencement of the disciplinary proceeding, as the case may be.

(2)  In the light of the findings in the disciplinary proceeding taken against the Government servant -

(i) if  the Borrowing Authority is of the opinion that any of the penalties specified in clauses (i) to

(iii) of  Rule 7 should be imposed on him, it may in consultation with the Lending  Authority pass
such orders on the case as it deems necessary:

Provided that in the event of a difference of opinion between the Borrowing Authority and the
Lending Authority, the services of the Government servant shall be replaced at the disposal of the Lending
Authority;

(ii) if the Borrowing Authority is of the opinion that any of the penalties specified in clauses (iv) to
(vii) of Rule 7 should be imposed on him, it shall replace his services at the disposal of the
Lending Authority and transmit to it the proceedings of the inquiry and thereupon the Lending
Authority may, if it is the Disciplinary Authority, pass such orders thereon as it deems necessary,
or, if it is not the Disciplinary Authority submit the case to the Disciplinary Authority which shall
pass such orders on the1 case as it deems necessary;

Provided that in passing any such order the Disciplinary Authority shall comply with the provisions
of sub-rule (10) of Rule 9.

Explanation - The Disciplinary Authority may make an order under clause (ii) of sub-rule (2) on the
record of the inquiry transmitted by the Borrowing Authority, or after holding such further inquiry as it
may deem necessary.

12.  Provisions regarding borrowed Officers -

(1) Where an order of suspension is made or a disciplinary proceeding is taken against a Government
servant, whose services have been borrowed from the Central Government, any State Government
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or a local or other authority, the authority lending his services (hereinafter in this rule referred to as
“the Lending Authoriy,)” shall forthwith be informed of the circumstances leading to the order of his
suspension or the commencement of the disciplinary proceeding as the case may be.

(2)  In the light of  the findings in the disciplinary proceeding taken against the Government servant:

(i) if the Disciplinary Authority is of the opinion that any of the penalties specified in clauses (i) to
(iii) of  Rule 7 should be imposed on him, it may, subject to the provisions of Rule 9 and in
consultation with the Lending Authority pass such orders on the case as it deems necessary.

Provided that in the event of a difference of opinion between the Borrowing Authority and the Lending
Authority the services of the Government servant shall be replaced at the disposal of the Lending Authority;

(ii) if  the Disciplinary Authority is of the opinion that any of the penalties specified in clauses (iv) to (vii)
of Rule 7 should be imposed on him it shall replace his services at the disposal of the Lending
Authority and transmit to it the proceedings of the inquiry for such action as it deems necessary.

PART V - APPEALS

13. Orders made by an Authority is appealable - Every Government servant shall be entitled to  appeal,
as here in after provided against an order passed by an authority:

(a)  placing him under suspension under rule 6;

(b)  imposing upon him any of the penalties specified in rule 7.

14. Appeals against orders of suspension -  A Government servant may appeal against an order of
suspension to the authority which made or is deemed to have made the order is immediately
subordinate.

15.  Appeals against orders impositing penalties -  A Government servant may appeal against an
order impose on him any of the penalties specified in rule 7 to the  Appellate  Authority shown
below. There shall be no appeal against the orders of the Appellate Authority.

1. Where the Appointing Authority is the Governor, appeals will lie with the Governor.

2. Where the Appointing Authority is the Chief Secretary, appeals will lie with the Governor.

3. Where the Appointing Authority is the Head of Department, appeals will lie with the Secretary of the
Administrative Department and -

4. Where the Appointing Authority is the Deputy Secretary or Under Secretary, Secretariat Administration
Department, appeals will lie with the Chief Secretary.

5. Where the Appointing Authority is the Secretary, PWD for Grade IV staff, appeals will lie with the Chief
Secretary.

6. Where the Appointing Authority is the Deputy Commissioner for Non-Gazetted posts, Steno Grade IV,
Steno Grade III, appeals will lie with the Commissioner of Division.

7. Where the Appointing Authority is the District/Sub-Divisional Officer Offices for non Gazetted posts,
appeals will lie with the Heads of Department.

Explanation : In this rule, the expression “Government Servant” includes a person who has ceased  to
be in  Government service.

16.  Appeals against other orders :

(1)  A Government servant may appeal against an order which -

(a) Denies or varies to his disadvantage his pay, allowances, pension or other conditions of service
as regulated by any rules or by agreement, or
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(b) Interprets to his disadvantage the provisions of any such or agreement -

to the Authority to which the authority passing such order is immediately subordinate.

(2)  An appeal against an order -

(a) Stopping a Government servant at the efficiency bar in the time-scale on the ground of his  unfitness
to cross the bar.

(b) Reverting to a lower service, grade or post, a Government servant officiating in a higher service,
grade or post, otherwise than as a penalty;

(c) Reducing or withholding the pension or denying the maximum pension admissible under the
rules;

(d) Determining the pay and allowances for the period of suspension to be paid to a Government
servant on his re-instatement or determining whether or not such period shall be treated as a
period spent on duty for any purpose; and

(e) Placing a Government servant under suspension, shall lie -

(i) in the case of an order made in  respect of a Government servant on whom the penalty of dismissal from

services can be imposed only by the Governor or to the Governor; and

(ii) in the case of an order made in respect of any other Government servant  to  the authority to whom an

appeal against an order imposing upon him the penalty of dismissal from service would lie.

Explanation : In this rule -

(i)   the expression “Government servant” includes a person who has ceased to be in Government services:

(ii)  the expression “Pension” includes additional pension, gratuity and any other retirement benefit.

17 Period of limitation for appeals - No appeal under this part shall be entertained unless it is  submitted within

a  period of three months from the date on which the appellant receives a copy of the order appealed against:

Provided that the appellate authority may entertain after the expiry of the said period, if it is satisfied that the

appellant had sufficient cause for not submitting the appeal in time.

18.  Form and contents of appeal -

(1) Every person submitting an appeal shall do so separately and in his own name.

(2) The appeal shall be addressed to the authority to whom the appeal lies, shall contain all material statements
and arguments on which the appellant relies shall not contain any disrespectful or improper language,

and shall be complete in itself.

19. Submission of appeals - Every appeal shall be submitted to the authority which made the order appealed
against and, in the case of serving officers, through the Head of the Office in which the appellant is  serving for

the time being :

Provided that a ccpy of the appeal may be submitted direct to the Appellate Authority.

20  Withholding of Appeal - The authority which made the order appealed against may withhold the
appeal if -

(i) it is an appeal against an order from which no appeal lies; or

(ii) it does not comply with any of the provisions of rule 18; or
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(iii)  it is not submitted within the period specified in rule 17 and no sufficient cause is shown for the
delay; or

(iv) it is a repetition of an appeal already decided and no new facts or

circumstances of materials importance are adduced;

Provided that an appeal withheld on the ground only that it does not comply with the provisions of
rule 18 shall be returned to the appellant and, if resubmitted within one month thereof after compliance with the
said provisions, shall not be withheld:

Provided further that where an appeal is withheld the appellant shall be informed of the fact and
reasons thereof.

21.  Submission  of  return  of  appeals  withheld -  Within fifteen  days from the commencement of
each quarter a list of the appeals withheld by any authority during the previous quarter, together
with the reasons for withholding them, shall be furnished by that authority to the appellate authority.

22.  Transmission of appeal:; -

(1) The  Authority  which made the order appealed against shall, without any avoidable delay which
in no case shall exceed one month, transmit to the appellate authority every appeal which is not
withheld under rule  20, together with its comments thereon and the relevant records.

(2) The authority to which an appeal lies may direct transmission to it of any appeal withheld under
rule 20 and thereupon such appeal shall be transmitted to that authority together with the
comments of  the  authority withholding the appeal and the relevant records.

23.  Consideration of appeel -

(1) In the case of an appeal against an Order of Suspension, the appellate authority shall consider
whether in the light of the provisions of rule 6 and having regard to the circumstances and
gravity of the case the order of suspension is justified or not and confirmed or revoked the
Order accordingly.

(2)  In the case of an appeal against an Order imposing any of the penalties specified in rule 7, the
appellate authority shall consider -

(a) whether the procedure prescribed in these rules been complied with, and, if not whether such
non-compliance has resulted in violation of any provisions of the Constitution or in failure of
justice;

(b) whether the findings are justified; and

(c) whether the penalty imposed is excessive, adequate or inadequate; and, after consultation
with the Commission if such consultation is necessary in the  case, pass orders -

(i) setting aside, reducing, confirming or enhancing the penalty; or

(ii) remitting the case to the authority which imposed the penalty or to any other authority with
such direction as it may deem fit in the circumstances of the case:

Provided that -

(i) the appellate authority shall not impose any enhanced penalty which neither such authority nor
the authority which made the order appealed against is competent in the case to impose;

(ii) no order imposing an enhanced penalty shall be passed unless the appellant is given an
opportunity of making any representation which he may wish to make against such enhanced
penalty; and

(iii) if the enhanced penalty which the appellate authority proposed to impose is one of the penalties
specified in Clauses (iv) to (vii) of rule 7 and an inquiry under rule 9 has not already been held

THE GAZETTE OF MEGHALAYA, FEBRUARY 23,  2012 [PART II A54



in the case, the appellate authority shall, subject to the provisions of rule 10, itself hold such
inquiry or direct that such inquiry be held and thereafter on consideration of the proceedings of
such inquiry and after giving the appellant an opportunity of making any representation which
he may wish to make against such penalty, pass such orders as it may deem fit.

(3) In the case of an appeal against any order specified in Rule 16 the Appellate Authority shall
consider all the circumstances of the case and pass such orders as it deems just and equitable.

(4) While considering an appeal it will not be necessary to hear the officer in person by the appellate
authority.

24. Expeditious disposal of appeals - When an appeal under these rules is preferred it shall be
disposed of as expeditiously as possible and in any case within a period of three months from
the date of receipt of the appeal by the appellate authority.

25. Implementation of Orders in appeal - The authority which made the order appealed against
shall forthwith give effect to the Orders passed by the appellate authority.

PART VI - REVIEW

26. Governor’s power to review - Notwithstanding anything contained in these rules, the Governor
may, on his own motion or otherwise call for the records of the case and review any order which
is made or is appealable under these rules or the rules repealed by rule 28 and, after consultation
with the Commission where such consultation is necessary -

(a) confirm, modify or set aside the Order;

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the Order;

(c) remit the case to the authority which made the Order or to any other authority directing such
further action or inquiry as he considers proper in the circumstances of the case: or

(d) pass such other orders as he deems fit;

Provided that -

(i) an order imposing or enhancing a penalty shall not be passed without affording the person
concerned an opportunity of making any representation which he may wish to make against
such enhanced penalty;

(ii)  If the Governor proposes to impose any of the penalties specified in clauses (iv) to (vii) of rule
7 in a case where an inquiry under rule 9 has not been held, he shall subject to the provisions
of rule 10, direct that such inquiry be held and thereafter on consideration of the proceedings of
such inquiry and after giving the person concerned an opportunity of making against any
representation which he may wish to make against such penalty, pass such orders as he may
deem fit.

27. Review of orders in disciplinary cases - The authority to which an appeal against an
order imposing any of the penalties specified in rule 7 lies may, of its own motion or otherwise,
call for the records of the case in a disciplinary proceeding, review any order passed in
such a case and after consultation with the Commission where such consultation is
necessary, pass such orders as it deems fit, as if the Government servant has preferred an
appeal against such order :

Provided that no action under this rule shall be initiated more than one year after the date of the
order to be reviewed.
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PART VII - MISCELLANEOUS

28. Repeal and savings -

(1) The Meghalaya Services (Discipline and Appeal) Rules (Assam rules 1964 as adopted  by
Meghalaya) are hereby repealed :

Provided that -

(a) such repeal shall not affect the previous operation of the said rules or anything done or  any
action taken thereunder;

(b) any proceedings under the said rules or orders pending at the commencement of these rules
shall be continued and disposed off as far as may be, in accordance with the provisions of
these rules.

(2) Nothing in these rules shall operate to deprive any person to whom these rules apply of any
right of appeal which had accrued to him under the rules or orders so repealed by sub-rule
(1) in respect of any order passed before the commencement of these rules.

(3) An appeal pending at or preferred after the commencement of these rules against an order
made before such commencement shall be considered and orders thereon shall be passed,
in accordance with these rules.

29. Removal of doubts - Where a doubt arises as to who is the Head of any Office or as to
whether any authority is subordinate to or higher than any other authority or as to the
interpretation of any of the provisions of these rules, the matter shall be referred to the
Governor whose decision thereon shall be final.

Secretary to the Govt. of Meghalaya,

Personnel & Admv. Reforms (B) Department.
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