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Separate paging is given on this part in order that it may be filed as a separate compilation.

PART-IIA
GOVERNMENT OF MEGHALAYA

NOTIFICATIONS
The 14™ August, 2020.

No.F(PR)-77/2017/200.- In exercise of the powers conferred by the proviso to Article 309 of the Constitution
of India, the Governor of Meghalaya is pleased to order that the following amendments shall be made to the
Pay Schedule appended to the Meghalaya Services (RoP) Rules, 2018 and published vide Finance
Department's Notification No.F(PR)-77/2017/117, dated 1* March, 2018.

In the said Schedule under the head "Water Resources", the following new entries shall be inserted below

the existing entries:-

Name of the Post Existing scale of pay Revised Pay Structure
Sub-Engineer (Junior) 14100-350-16550-EB- (Level in Pay Matrix)
460-20690-620-27510 Level-11

P. K. AGRAHARI,
Secretary to the Govt. of Meghalaya,
Finance Department.
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The 14™ August, 2020.
OFFICE MEMORANDUM

Subject :- Government employees returning from other States to the State of Meghalaya who are
mandated by COVID-19.

No.FEG.39/2020/4.- Instances have come to the notice of Government wherein Government employees
returning from other States to the State of Meghalaya are mandated by COVID-19 Protocols to undergo
Institutional/Home Quarantine for a certain period as per approval/advice of Health and Family Welfare
Department.

These employees shall be covered under "Work from Home" during the said period in case
they are not covered by Quarantine Leave notified vide Office Memorandum No. FEG.39/2020/3, dated 10"
August, 2020.

P. K. AGRAHARI,
Secretary to the Government of Meghalaya,
Finance (Establishment) Department.

The 6" August, 2020.
OFFICE MEMORANDUM

No.PER(AR)150/88/536.— In the O.M.No.PER(AR)150/88/534, dated 7" August, 2017, the clause "Provided
that in any recruitment year, the following Reservation shall be made within the existing percentage of
Reservation of Posts in the Category of Khasi-Jaintia, Garo and other Scheduled Tribes (OSTs) &
Schedule Castes of Meghalaya” shall be inserted instead of "Provided that in any recruitment year, the
following Reservation shall be made within the existing percentage of reservation of posts in the Category of

Khasi-Jaintia & Garo".

B. MYRTHONG,
Under Secretary to the Govt. of Meghalaya,

Personnel & Admv. Reforms (B) Department.
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The 6" August, 2020.
OFFICE MEMORANDUM
Subject:- Reservation for Persons with Benchmark Disabilities - Maintenance of Roster.

No.PER(AR)150/88/Pt-1/71. — 1. The Rights of Persons with Disabilities Act, 2016 was enacted to provide for
reservation for persons with disabilities. Whereas, the Government of Meghalaya had vide Office
Memorandum No.PER(AR)150/88/534, dated Shillong 7" August, 2017 notified for 4% reservation of posts for
persons with benchmark disabilities in accordance with the Rights of Persons with Disabilities Act, 2016.
Hence, in continuation of the above Office Memorandum, the following guidelines are hereby notified with

immediate effect.

2. Quantum of Reservation:- 4% of the total number of vacancies in the cadre strength in case of direct
recruitment to Group ‘A’, ‘B’, ‘C’ and ‘D’ posts shall be reserved for persons with benchmark disabilities of
which, 1% each shall be reserved for persons with benchmark disabilities under (a), (b) and (c) and 1% for

persons with benchmark disabilities under (d) and (e) below respectively :
(@) blindness and low vision.
(b) deaf and hard of hearing.

(c) locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular

dystrophy.
(d) autism, intellectual disability, specific learning disability and mental illness.

(e) multiple disabilities from amongst persons under (a) to (d) including deaf-blindness in the posts identified
for each disabilities.

3. Exemption from Reservation:- If any Department considers it necessary to exempt any establishment
or any cadre or cadres fully or partly from the provisions of reservation for persons with benchmark
disabilities, it shall make a reference to the Department of Personnel and A.R. (B) giving full justification
for the proposal, who having regard to the type of work carried out in any Government establishment by
notification and subject to such condition, if any, as may be specified in the notification, in consultation
with the Commissioner for Persons with Disabilities, may exempt any establishment or any cadre(s) fully

or partly from the provisions of reservation for persons with benchmark disabilities.
4. Adjustment against unreserved vacancies:-

4.1. In the category of posts which are identified suitable for persons with benchmark disabilities, a person
with benchmark disability cannot be denied the right to compete for appointment by direct recruitment

against an unreserved vacancy. Thus, a person with benchmark disability can be appointed by direct
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4.2.

6.1.

6.2.

6.3.

6.4.

recruitment against vacancy not specifically reserved for the persons with benchmark disability, provided

the post is identified suitable for persons with benchmark disability of the relevant category.

Persons with benchmark disabilities selected without relaxed standards along with other candidates will
not be adjusted against the reserved share of vacancies. The reserved vacancies will be filled up
separately from amongst the eligible candidates with benchmark disabilities which will thus comprise of
candidates with benchmark disabilities who are lower in merit than the last candidate in merit list but

otherwise found suitable for appointment, if necessary, by relaxed standards.

Certificate of Disability:- A person who wants to avail the benefit of reservation will have to submit a
Certificate of Disability issued by a Competent Authority. Such Certificate in the event of selection of
such person for any post, will be subject to such verification/re-verification as may be examined and
decided by the Competent Authority.

Effecting Reservation - Maintenance of Rosters:-

Every Government establishment shall maintain group-wise a separate vacancy based 100 point
vacancy based reservation roster register for determining/effecting reservation for the persons with
benchmark disabilities - for every category of post for Group 'A' posts filled by direct recruitment, Group
'B' posts filled by direct recruitment and Group 'C’ posts filled by direct recruitment and Group 'D' posts

filled by direct recruitment.

Each register shall have cycles of 100 points and each cycle of 100 points shall be divided into four
blocks, comprising the following points:

1* Block - point No. 01 to point No. 25
2" Block - point No. 26 to point No. 50
3" Block - point No. 51 to point No. 75
4" Block - point No. 76 to point No. 100

Points 25, 50, 75 and 100 of the roster shall be earmarked for persons with benchmark disabilities - one
point each for four respective categories of disabilities. The Head of the establishment shall ensure that
vacancies identified at SI. No. 25, 50, 75 and 100 are earmarked for the respective categories of the
persons with benchmark disabilities. However, the Head of the establishment shall decide the placement

of the selected candidate in the roster register.

All the vacancies arising irrespective of vacancies reserved for persons with benchmark disabilities shall
be entered in the relevant roster. If the vacancy falling at point No. 25 is not identified for the person with
benchmark disability or the Head of the establishment considers it desirable not to fill it up by persons

with benchmark disabilities or it is not possible to fill up that post by the persons with benchmark
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6.5.

6.6.

6.7.

6.8.

7.1.

(A)
@)
(B)
(b)
©
(©

©)
(d)
(e)

disabilities for any other reason, one of the vacancies falling at any of the points from 26 to 50 shall be

treated as reserved for the person with benchmark disability and filled as such.

Likewise, a vacancy falling at any of the points from 26 to 50 or from 51 to 75 or from 76 to 100 shall
have to be filled by the persons with benchmark disabilities. The purpose of keeping points 25, 50 and 75
and 100 as reserved is to fill up the first available suitable vacancy.

There is a possibility that none of the vacancies from 1 to 25 is suitable for any category of the person
with benchmark disability. In that case two vacancies from 26 to 50 shall be filled as reserved for persons
with benchmark disabilities. If the vacancies from 26 to 50 are also not suitable for any category, three
(3) vacancies shall be filled as reserved from the third (3') block containing points from 51 to 75. This

means that if no vacancy can be reserved in a particular block, it shall be carried over into the next block.
After all the 100 points of the roster are covered a fresh cycle of 100 points shall start.

If the number of vacancies in a year is such as to cover only one block (say 25 vacancies) or two (say 50
vacancies), the category of the persons with benchmark disabilities should be accommodated as per the
roster points. However, in case, the said vacancy is not identified for the respective category, the Head of
the establishment shall decide the category on the basis of the nature of the post, the level of

representation of the specific disabled category in the concerned grade/post, etc.
Inter-se exchange and carry forward of reservation in case of direct recruitment:-

Where in any recruitment year any vacancy cannot be filled up due to non availability of a suitable
person with benchmark disability or for any other sufficient reason, such vacancy shall be carried forward
in the succeeding recruitment year and if in the succeeding recruitment year also suitable person with
benchmark disability is not available, it may first be filled by interchange among the following four
categories of disabilities, at one percent (1%) each to each category :

blindness and low vision.

deaf and hard of hearing.

locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular

dystrophy.

autism, intellectual disability, specific learning disability and mental illness.

multiple disabilities from amongst persons under clauses (a) to (d) including deaf-blindness.
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7.2.

7.3

7.4.

7.5.

7.6.

7.7.

8.1.

Only when there is no person with benchmark disability available for the post in that year, the employer

shall fill up the vacancy by appointment of a person, other than a person with benchmark disability.

If the nature of vacancies in an establishment is such that a given category of person cannot be
employed, the vacancies may be interchanged with the prior approval of Department of Personnel and
A.R. (B) among the above mentioned four categories.

If any vacancy reserved for any category of benchmark disability cannot be filled due to non-availability
of a suitable person with that benchmark disability or, for any other sufficient reason, such vacancy shall

be carried forward as a 'backlog reserved vacancy' to the subsequent recruitment year.

In the subsequent recruitment year the 'backlog reserved vacancy' shall be treated as reserved for the
category of disability for which it was kept reserved in the initial year of recruitment. However, if a
suitable person with that benchmark disability is not available, it may be filled by interchange among the
categories of benchmark disabilities identified for reservation. In case, no suitable person with
benchmark disability is available for filling up the vacancy in the succeeding year also, the employer may
fill up the vacancy by a person other than a person with benchmark disability. If the vacancy is filled by a
person with benchmark disability of the category for which it was reserved or by a person of other
category of benchmark disability by inter-se exchange in the subsequent recruitment year, it will be
treated to have been filled by reservation. But if the vacancy is filled by a person other than a person with
benchmark disability in the subsequent recruitment year, reservation shall be carried forward for a further
period upto two recruitment years where-after the reservation shall lapse. In these two subsequent years,
if situation so arises, the procedure for filling up the reserved vacancy shall be the same as followed in

the first subsequent recruitment year.

The Government establishment shall interchange vacancies only if due process of recruitment, viz., and
proper advertisement of vacancy to fill up the vacancies reserved for persons with benchmark disabilities

has been complied with.

In order to ensure that cases of lapse of reservation are kept to the minimum, any recruitment of the
persons with benchmark disabilities candidates shall first be counted against the additional quota brought
forward from previous years, if any, in their chronological order. If candidates are not available for all the
vacancies, the older carried forward reservation would be filled first and the current vacancies would be
carried forward if not filled up provided that in every recruitment, the number of vacancies reserved for
persons with benchmark disabilities including carried forward vacancies will be announced beforehand,

for the information of all aspirants.
Horizontality of reservation for Persons with Benchmark Disabilities:-

Reservation for backward classes of citizens is called vertical reservation and the reservation for
categories such as persons with benchmark disabilities is called 'Horizontal Reservation'. Horizontal

Reservation cuts across vertical reservation (in what is called interlocking reservation) and persons
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8.2.

8.3.

9.1.

9.2.

10.

10.1

10.2.

selected against the quota for persons with benchmark disabilities have to be placed in the appropriate

category.

Since there will be two rosters, one roster for the category "Khasi-Jaintia and Garo" as specified under
Office Memorandum No.PER.222/71/138, dated 12" January, 1972 and the other roster for the category-
"Other Scheduled Tribes (OSTs) and Scheduled Castes (SCs) residing permanently in Meghalaya" as
specified under Office Memorandum No.PER.222/71/22, dated 25" November, 1976 , the persons with
benchmark disabilities have to be placed in the appropriate category and in the appropriate roster. The
application form for the post should require the candidates applying under the quota reserved for persons
with benchmark disabilities to indicate the category to which they belong. Thus, reservation for persons

with benchmark disabilities is horizontal.

A Model roster for the Khasi-Jaintia & Garo category is at Annexure "A" and a Model Roster for the

Other Scheduled Tribes/ Scheduled Castes residing permanently at Meghalaya is at Annexure "B"
Certificate by Requisitioning Authority:-

In order to ensure proper implementation of the provisions of reservation for persons with benchmark
disabilities, the requisitioning authority while sending the requisition to the recruiting agency or authority
as the case may be for filling up of posts shall furnish the following Certificate to the recruiting agency :-
"It is certified that the requirements of THE RIGHTS OF PERSONS WITH DISABILITIES ACT, 2016 and
the instructions issued by the Personnel and A.R. (B) Department, Government of Meghalaya, from time
to time, relating to reservation for persons with benchmark disabilities has been taken care of while
sending this requisition. The vacancies reported in this requisition fall at points No. ..................... of cycle
[N\ [o TR of 100 point reservation roster out of which ............... number of vacancies are reserved

for persons with benchmark disabilities".

At the time of initial appointment against a vacancy reserved for Persons with Benchmark Disabilities, the
Appointing Authority shall ensure that the candidate is eligible to get the benefit of reservation.

Relaxation of Standard of Suitability:-

. If sufficient number of candidates with benchmark disabilities candidates is not available on the basis of

the general standard to fill all the vacancies reserved for them, candidates belonging to this category
may be selected on relaxed standard to fill up the remaining vacancies reserved for them provided they
are not found unfit for such post or posts. However, this provision shall not be used to allow any

relaxation in the eligibility criteria laid down for the issuance of Certificate of Disability.

Same relaxed standard should be applied for all the candidates with benchmark disabilities whether
they belong to Unreserved/SC/ST. No further relaxation of standards will be considered or admissible in
favour of any candidate from any category whatsoever.
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11.

11.1.

11.2.

@)
(b)
(©
(d)
(e)
()

11.3.

11.4.

12.

Maintenance of Register of complaints by the Government Establishment :-

Every Department shall appoint a Senior Officer of the Department as the Grievance Redressal Officer

for persons with disabilities.

The Grievance Redressal Officer shall maintain a Register of complaints of persons with disabilities with

the following particulars, namely :-

date of complaint.

name of complainant.

the name of the establishment or person against whom the complaint is made.
gist of the complaint.

date of disposal by the Grievance Redressal Officer and

any other information.

Any person aggrieved with any matter relating to discrimination in employment against any person with
disability may file a complaint with the Grievance Redressal Officer of the respective Government

establishment.

Every complaint filed shall be inquired into within two (2) months of its registration and outcome thereof
or action taken thereon shall be communicated to the complainant/person with benchmark disability.

Identification of posts:-

The Government should identify posts that are suitable to be held by persons with disabilities and the

physical requirements for all such jobs/posts. The Grade Il and Grade IV posts have been identified in
accordance with Notification No.PER(AR)150/88/Pt./282, dated 2" January, 2012.

The provision of this Office Memorandum shall have effect from the date of publication of the Notification.

B. MYRTHONG,
Under Secretary to the Govt. of Meghalaya,
Personnel & Admv. Reforms (B) Department.
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The 13™ August, 2020.

No0.RDS.14/2020/63.- In exercise of the powers conferred under Section 11(d) (i) of the Meghalaya Transfer
of Land (Regulation) Act. 1971, the Governor of Meghalaya is pleased to specify the Hindustan Petroleum
Corporation Limited as a Company to which the provisions of the said Act, shall not apply in relation to
transfer of land measuring 2025 Sqg. mtr. (more or less) located at Village Amskeing location Pyngit-Blang,
Elaka — Amwi, West Jaintia Hills District (and more fully described in the Schedule below) by way of lease for
a period of 30 years from Smti. Phoida Manar to the Hindustan Petroleum Corporation for the purpose of
setting up of a retail outlet.

SCHEDULE OF BOUNDARIES.

North: Land of Raid Buam — Thangbuli
East : Land of Preyo Buam, Umladkhur
South: Land of Kongka Khyriem, Thangbuli
West: National Highway 40E.

B. HAJONG,
Joint Secretary to the Govt. of Meghalaya,
Revenue & Disaster Management Department.

The 14™ August, 2020.

No.LBG.132/82/Pt/Vol-I/62.- In exercise of the power conferred under Section 28 of the Meghalaya Shops
and Establishments Act, 2003 (Meghalaya Act No.4 of 2003), The Governor of Meghalaya is please to
suspend the operation of Section 4,5 and 6 of the said Act through the State in respect of Shops,
Establishments and Public Entertainment for the period (1) from o May, 2020 to 25" May, 2020 (i.e 7 days)
for 1d-UI-Fitr (2) from 26™ September, 2020 to 23" October, 2020 (i.e. 28 days) for Durga Puja, (3) from
8" November, 2020 to 14™ November, 2020 (i.e. 7 days) for Diwali and (4) from 28" November, 2020 to
25" December, 2020 (i.e 28 days) for Christmas subject to the conditions under Rule 18 that compensation

for overtime works and weekly holidays should be paid to the persons concerned.

S. M. SANGMA,
Under Secretary to the Government of Meghalaya,

Labour Department.
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The 14™ August, 2020.

No.TPT.10/2020/73. - In exercise of the powers conferred by Section 44 of "The Road Transport Corporation
Act, 1950" the Governor of Meghalaya is pleased to amend the Meghalaya Transport Corporation Rules,

1976, namely as follows :-

1. Short title and commencement:- (i) These rules may be called the Meghalaya Transport Corporation
Rules, 1976 and General Instruction First (Amendment) Rules, 2020.

(ii) It shall come into force from the date of its publication in the Official Gazette.

2. (2) Insertion of new rule 24A:- In the principle rules, in Chapter V, after the existing rule 24 the following
new rule 24A shall be inserted, as follows, -

"Borrowings":- " The Corporation may, with the previous sanction of the State Government, borrow
money for the purpose of raising its working capital, or meeting any expenditure of a capital nature, or for
undertaking commercial projects for raising additional funds or for purposes other than raising working
capital in the Open Market or from a corresponding new bank constituted under Section 3 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970) or Section 3 of the Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1980 (40 of 1980), a State Finance
Corporation, established under Section 3 of the State Financial Corporation Act, 1951 (63 of 1951), the
Industrial Finance Corporation Act, 1948 (15 of 1948), the Industrial Development Bank of India,
established under Section 3 of the Industrial Development Bank of India Act, 1964 (18 of 1964), the Life
Insurance Corporation of India, established under Section 3 of the Life Insurance Corporation Act, 1956,
(31 of 1956) or any other financial institution providing credit which is subject to the control of the
Reserve Bank of India”.

Commissioner & Secretary to the Government of Meghalaya,
Transport Department.

The 21% August, 2020.

No0.SCD.22/2011/17.-The Governor of Meghalaya is pleased to rename the following Plantation Centre/Range
under Soil and Water Conservation Department with immediate effect :-

1. "Umling Jhum Plantation Crops Centre" as "Umdu Plantation Crops Centre".

2. "Sonapahar Soil and Water Conservation Range" to "Mawshynrut Soil and Water Conservation
Range".

D. VIJAY KUMAR,
Commissioner & Secretary to the Govt. of Meghalaya,
Soil and Water Conservation Department.
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The 18™ August, 2020.

No0.MG.41/2020/98.- In exercise of the power conferred by the Section 12 of the Meghalaya Mineral Cess Act,

1988, the Governor of Meghalaya is pleased to make the following rules further to amend the Meghalaya

Mineral Cess Rules, 1989 (hereinafter-referred to as the Principal Rules), namely :-

Short title and commencement.- 1.

Amendment of rule 7.- 2.

Amendment of rule 8.- 3.

)

)

These Rules may be called the Meghalaya Mineral Cess
(Amendment) Rules, 2020.

They shall come into force from the date of publication in the
Official Gazette.

In rule 7 of the Principal Rules.-

(@)

(b)

in sub-rule (2), after the words "Government Treasury", the
words "or by means of online GRAS (Government Receipt

Accounting System)" shall be inserted;

in sub-rule (3) after the word "Government Treasury", the
words "or by means of online GRAS (Government Receipt

Accounting System)" shall be inserted.

In rule 8 of the Principal Rules. -

(@)

(b)

in sub-rule (1), after the words "Treasury challan", the words
"or online GRAS (Government Receipt Accounting System),"

shall be inserted,;

in sub-rule (2), after the word "bank", the words "or Challan
generated through online GRAS (Government Receipt

Accounting System)", shall be inserted.

MANJUNATHA C.
Secretary to the Government of Meghalaya,

Mining and Geology Department.
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Shillong the 18" August, 2020.

No0.TR/01/20/192.- In exercise of the power conferred by Section 115 of the Motor Vehicles Act, 1988 (Act 59
of 1988) and on being authorized vide Government Notification No.TMV.225/61/3, dated 31® August,
1961, I, Shri S. Nongtnger, IPS, Superintendent of Police, East Khasi Hills District, Shillong on being
satisfied that it is necessary in the interest of Public safety and convenience, do hereby impose the following

Traffic Arrangements in the following mentioned areas with effect from 19" August, 2020:

a) There will be "No-Entry" for vehicles coming from Golflink - Langkyrding (Lum-Shyiap) towards
Mawpat after reaching Mawpat Market (Mot Taxi Stand) they will have to take the left side of the road

leading towards Longmaw (Tri-Junction).
b) There will be "No-Entry" for vehicles coming from Longmaw (Tri-Junction) towards Mot Taxi Stand.

Vehicles will have to take the route leading towards Mawpat Circle Ill - Shaw Shaw (near C&RD Block

Office Mawpat).

S. NONGTNGER,
Superintendent of Police,
East Khasi Hills, Shillong.

The 28" July, 2020.

No.JHADC/LEG/9/2020/7.- 1t is hereby notified for general information that the District Council, Jaintia Hills
Autonomous District in its Session held on the 27" July, 2020 summoned by the Governor of Meghalaya vide
Government Notification No.DCA.14/2019/114, dated Shillong, the 24" July, 2020 have unanimously elected
Dr. Sankey Shangpung, MDC as the new Chairman of the Jaintia Hills Autonomous District Council.

Secretary,
District Council,
Jaintia Hills Autonomous District,

Jowai.
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The 11™ August, 2020.

No.DCA.69/2005/75.- In supersession of this Department's Notification No.DCA.69/2005/72, dated, 31 July,
2020, the Governor of Meghalaya is pleased to constitute an Expert Committee in order to avoid
unnecessary delay in the processing of Bills sent by the Autonomous District Councils to the Hon'ble
Governor for his assent. The Committee will carry out the duties and functions specified in the Terms of

Reference below, with the following Members:-

1. Additional Chief Secretary / Principal Secretary /
Commissioner and Secretary/ Secretary, District
Council Affairs Department.

2. Principal Secretary / Commissioner and Secretary /
Secretary or representative of the concerned
Department.

3. Principal Secretary/ Commissioner and Secretary /
Secretary, Law Department or his representative.

4. shriR. S. Wanniang, Special Secretary, KHADC.

5. Shri Robertjune Kharjahrin, Legal Consultant,
KHADC

6. Officials / Representatives to be nominated by the
Jaintia Hills Autonomous District Council and
Garo Hills Autonomous District Council.

7. Joint Secretary/ Deputy Secretary/ Under Secretary,
District Council Affairs Department.

8. Shri Macmillan Byrsat, Chairman, Meghalaya State
Law Commission, Meghalaya.

Terms of Reference of the Committee.

1. The Committee shall co-ordinate the processing of all Bills sent to the Hon'ble Governor of Meghalaya for

Chairman

Member

Member

Member In respect
of the Bills
from the

Member KHADC

Member

Member
Secretary

Special Invitee

his assent and sort out issues that may arise there from, expeditiously.

2. Before processing any other Bill currently lying with the Government for disposal, the Committee shall
complete the process of examination of "The Khasi Hills Autonomous District (Regulation and

Administration of Land) Bill, 2020".

The Committee may co-opt. any person(s) as expert Member(s) or Special Invitee(s) if it considers

necessary to do so.

A. MAWLONG,
Commissioner & Secretary to the Govt. of Meghalaya,
District Council Affairs Department.
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The 4™ August, 2020.

No.JHADC/PD/10/2019/238.- The Executive Committee of Jaintia Hills Autonomous District Council is
pleased to re-constitute the Project Planning and Implementation Committee (PPIC) relating to the
utilization of the Special Assistance of ¥ 3357.00 lakhs to areas covered under the Sixth Schedule to the
constitution sanctioned by the Government of India, Ministry of Finance vide F No.44(1) 2015-1413, dated,
18" February, 2015, the Central Grant of ¥ 1075.00 lakhs (approx.) released by the Government of
Meghalaya vide letter No.DCA.70/2017/11, dated, 28" December, 2017, the Central Grant of ¥ 1673.00
lakhs (approx.) sanctioned and released by the Government of Meghalaya vide letter No.DCA.59/2017/27,
dated, 7" March, 2019 and No.DCA.59/2017/74, dated, 26™ March, 2019, the Central Grant of ¥ 920.13 lakhs
and % 752.67 lakhs for areas not included in Part IX and IX-A of the Constitution of India released by the
Government of Meghalaya vide letter No.DCA.59/2017/98, dated, 18" March, 2020 and No.DCA.59/2017/
122, dated, 24™ June, 2020 respectively and any other similar Assistance likely to be sanctioned by the

Government of India during 2020-21 and 2021-22 with immediate effect and with members as indicated

below:-

1. Shri T. Shiwat, CEM, i/c Finance, etc. JHADC. - Chairman
2. Shri Lakhon Dkhar, Chairman Planning Board, JHADC. - Member
3. Shri Lasky Rymbai, Deputy CEM, JHADC. - Member
4. Shri Phasmon Dkhar, E.M., JHADC. - Member
5. Shri W. G. Sungoh, E.M., JHADC. - Member
6. Shri Brightstar Chyrmang, E.M., JHADC. - Member
7. Shri A.H.Darnei, MDC, JHADC. - Member
8. Shri D. Pohchen, Asstt. Chief Engineer, JHADC. - Member
9. Shri L.C. Ryngkhlem, FAO, JHADC. - Member
10. Smt. Theo Dkhar, P.O, JHADC. - Member

Secretary

Shri B. Sana, Assistant Planning Officer, JHADC shall function as the Assistant Secretary of the Committee.
The Project Planning and Implementation Committee (PPIC) is to be serviced by the Planning Department.

The Terms of Reference (ToR) of the Projects Planning and Implementation Committee (PPIC) shall be as

follows:-

1. To undertake monitoring of the progress of implementation of schemes/projects sanctioned by the
Government of India under the Special Assistance of ¥ 3357.00 lakhs during 2015-16, the Central Grant
of ¥ 1075.00 lakhs (approx) during 2017-18 and Central Grant of ¥ 16.73 (approx) during 2018-19

including submission of Utilisation Certificate thereof.

2. To undertake identification, planning and implementation of schemes/projects under the Central Grant of

¥ 920.13 lakhs and T 752.67 lakhs released by the Government of Meghalaya during 2019-20 and
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2020-2021 as mentioned above and any other similar assistance likely to be sanctioned by the
Government of India during 2021-22 and to submit the recommendations to the Executive Committee for

its consideration and approval.

3. To submit the schemes/projects duly approved by the Executive Committee to the State High Level

Committee for consideration and approval.

4. To oversee and monitor the implementation of schemes/projects under the said Central Grants of
% 920.13 lakhs and ¥ 752.67 lakhs for the year 2019-20 and 2020-2021 in respect of areas not included
in Part IX and 1X- A of the Constitution of India and any other similar assistance likely to be received in

the near future including submission of Utilisation Certificates thereof.

5. To constitute and Inspection team from amongst the Members of the Committee and other Officers for
undertaking inspection of works being taken up under the said Special. Assistance, Central Grants and

any other similar Assistance/Grants.

6. The Projects Planning and Implementation Committee (PPIC) shall sit from time to time as may be

required.

This Notification is issued in pursuance of NITI Aayog's Guidelines vide their No.M-13022/5/2016-SC, dated,
11™ July, 2016 and Government of India, Ministry of Finance's Guidelines vide their No.F No.13(34)/FFC/
FCD/2017-18, dated, 20" October, 2017 and supersedes this Office Notification JHADC/PD/10/2019/203,
dated, 30" January, 2020.

R. PHAWA,
Secretary,
Executive Committee,
Jaintia Hills Authonomous District Council,
Jowai.



